WHAT WOULD YOWBOFF...

Your husband was hospitalized with
Parkinson’s Disease, today?

Your child had a sudden asthma attack?

Your sister passed away and you had
to adopt her six year old son, next week?

Grandma breaks her hip and needs hip
replacement surgery, tomorrow?

Your wife was diagnosed with breast
cancer, today?

Your husband’s kidneys failed, this
Sunday morning?

Your daughter lost her vision following
an accident, yesterday?

You have a baby nine months from
tonight?

With a Paid Family Leave policy, a worker
would have the ability to take the necessary
time to care for a seriously ill family member
or to bond with a new child without the worry
of losing all their wages. When the needs of
family cannot wait, it is crucial that workers
have the support they need. Sometimes that
helping hand could prevent a bad situation
from becoming a catastrophe.
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A workibl solution [or Calfomin’s Working families

FACT:

* A new mom in Chile can take up to
18 weeks off after childbirth:

= French mothers are entitled to16 weeks;

e German moms, 14 weeks;

e [talian moms, 20 weeks—all at 100%
of pay.

= This year Canadian moms won the
right to take off a full year from work
after the birth of a child at 60% pay.

= New mothers in Norway, can take up
to one year off at 80% of pay.

= Several countries extend paid leave
to both mothers and fathers.

a new insurance program that

when a worker takes a family
or medical leave.
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Meanwhile, the United States, the
wealthiest of all nations, provides
absolutely no paid leave for parents
after the birth of a new child.

California businesses would save
$89 Million per year under a Family
Leave program due to decreased
employee turnover.

The State of California would save $25 Million
annually because fewer individuals would be
forced to use public assistance.

L

82% of working women and 75%
of working men overwhelmingly
support the idea of developing

would give families some income

ore than three in four employees (78%)
who said they have needed leave but have
not taken it report that this is because they
could not afford it.

Won't you join a Coalition
of unions and advocates for
children, seniors, healthcare

and working families to make
paid leave a reality?

Without compensation benefits during leave,
American workers must depend on vacation or sick
time. One-third of all Americans above the poverty
line—and two-thirds of the working poor—lack
paid vacation or sick leave.

SOURCES:

N early two-thirds of
American women and men
under the age of 60 expect
they will have to care for
an older relative in the next
decade.

Imost one in ten (9%)
of those who took leave
report they were forced
to go on public assistance
while on leave.

National Partnership for Women and Families, September 2001
The Widening Gap, Jody Heymann, M.D. Ph.D.
A Report on Paid Family Leave in California, UC Berkeley 2002

JOIN THE COALITION

YES! 1 would like to join the coalition.

Name

Organization

Address

1 Please send me more information

[J | have a family story to tell

[J | would like to schedule a speaker

Phone

1 | can distribute information to others.

E-mail:

FILL OUT AND MAIL OR FAX TO:

2521 Channing Way #5555, Berkeley, CA 94720 Phone: 510-643-5863 Fax: 510-642-6432

Greer McVay, Coordinator, State Coalition, Labor Project For Working Families
greerm@uclink.berkeley.edu http://laborproject.berkeley.edu



